OCCUPATIONAL STRESS AMONG OFFSHORE EMPLOYEES

A STATISTICAL RESEARCH IN BRUNET'S OIL AND GAS INDUSTRIAL SECTIONS
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“ OCCUPATIONAL STRESS IS A GROWING CONCERN AMONG OFFSHORE EMPLOYEES DUE TO DEMANDING WORK
ENVIRONMENTS, LONG WORKING HOURS AND HIGH-RISK OPERATIONS. IF LEFT UNMANAGED, IT MAY NEGATIVELY
AFFECT EMPLOYEES’ WELLBEING, WORK PERFORMANCE AND WORKPLACE SAFETY. THEREFORE, THIS STUDY
INVESTIGATES THE FACTORS AND IMPACTS OF OCCUPATIONAL STRESS AMONG OFFSHORE WORKERS IN BRUNEI'’S OIL
AND GAS INDUSTRY. “
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Occupational stress among offshore workers should not be underestimated as it may affect
) companies and the Oil & Gas economy. Awareness and industrial actions are needed to prevent risks.

_?' 'f_ CONCLUSIONS However, this study had limitations such as limited sample size and lack of specific questions. Future
& studies should include a larger sample and interviews for more reliable results.




